




ASI Growing:

OCTOBER  2005, Vol. 100,  No. 10

4

16

 

 
 
 17
 18
 19
 20
 25
 29 
 32  

33 

 37

GLEANER STAFF
Editor Richard C. Dower
Managing Editor Nadine Platner Dower
Copy Editor Ann Fisher
Consulting Editor Steven Vistaunet
Advertising and Copy Coordinator Desiree Lockwood
Design MCM Design Studio, LLC.

CORRESPONDENTS
Alaska John Kriegelstein
Idaho Don Klinger
Montana Larry Unterseher
Oregon  Amy Schrader 
Upper Columbia Doug Johnson
Washington Doug Bing
Walla Walla College Kristi Spurgeon
Adventist Health Heather Preston Wheeler

Published by the North Pacific Union 
Conference of Seventh-day Adventists
(ISSN 0746-5874)

Postmaster — send all address changes to:

North Pacific Union Conference

P.O. Box 871150
Vancouver, WA  98687

Phone: (360) 816-1400

gleaner@nw.npuc.org
www.gleaneronline.org

SUBMISSIONS—Timely announcements, features, news stories 
and family notices for publication in the GLEANER may be 
submitted directly to the copy coordinator at the address listed to 
the left. Material sent directly to local conference correspondents 
may be forwarded to the GLEANER.

PLEASE NOTE—Every reasonable effort is made to screen all 
editorial material to avoid error in this publication. The GLEANER 
does not accept responsibility for advertisers’ claims.

GLEANER, (ISSN 0746-5874) is published once per month for a 
total of 12 issues per year by the North Pacific Union Conference 
of Seventh-day Adventists, Columbia Tech Center, 1498 SE Tech 
Center Pl. Suite 300, Vancouver, WA  98683. It is printed and 
mailed at Pacific Press Publishing Association, 1350 N. Kings 
Rd., Nampa, ID 83687-3193. Subscription rate: $12 per year. 
Periodical postage paid at Vancouver, WA 98687 and additional
mailing offices. 

6 

12

14



urses are at the heart of health care. 

They are the warm smile in the morning and 

the comforting touch at night. They have the 

uncanny ability to create calm in chaos and settle 

the nerves of jittery patients. Indeed, they are the 

very reason hospitals can offer care around the 

clock. 

My daughter-in-law, Renee, is a nurse, and 

I’ve had the opportunity to witness first-hand 

the dedication and compassion she has for her 

patients and their families. To Renee, her work 

is more than a job, it’s a ministry. And with that 

attitude she is an incredible blessing to the many 

lives she touches. Nursing truly is a calling, and 

those who do it well not only minister to the 

body but also to the soul. 

As vice chairman of Adventist Health’s Board 

of Directors, I have the privilege of being part 

of an organization that employs thousands of 

dedicated nurses across the West Coast. After 

all, our hospitals wouldn’t exist without them! 

However, recruiting and retaining nurses is not 

without its challenges. Faced with a national 

nursing shortage, our hospitals are always 

in search of clinicians who are committed to 

carrying out Adventist Health’s distinctive 

mission. In particular, the system is currently 

looking for qualified, Seventh-day Adventist 

nurses to fill a variety of managerial roles. If you 

or someone you know is interested in joining a 

faith-based employee family, I encourage you 

to read on for more information about career 

opportunities within the system. 

As you explore the following pages, you’ll 

also have the opportunity to meet some of the 

nurses that work in our Northwest hospitals 

and become more familiar with what Adventist 

Health is doing to enhance the skills of its 

nursing workforce. Throughout this special 

health-care edition, you’ll be reminded—once 

again—of the incredible service that our 

hospitals deliver to their patients and families 

every day. 

Remember, it’s not just a job, it’s a ministry! •





,  nurses are overwhelmingly ranked the 

most trusted professionals in a Gallup survey that measures the public’s 

perception of honesty and ethics. When you’re in the business of caring, as 

Adventist Health is, this perception must translate to reality, because we’re 

entrusting the lives of our patients to these dedicated men and women day 

in and day out. As a result, we’re committed to putting the right people at 

the bedside, in the operating room, even in patient homes. 

In looking around our system, I believe we have gotten it right. As the 

following pages will demonstrate, we have an amazing group of nurses 

who believe in what they do and the mission that guides us to “share God’s 

love by providing physical, mental and spiritual healing.” 

While it’s true that most of our nurses spend their days at the bedside, 

you will discover that health and healing can take many forms. For 

instance, you will read about a psychiatric nurse who enjoys listening to 

those who have no one else to talk to. You will hear about a nurse executive 

who takes great joy in mentoring her fellow professionals. And you will 

learn about a home-care nurse who prays for her patients on the way to 

work each day. 

To ensure that this caring continues and that we meet increasingly 

stringent staffing requirements, we are constantly on the lookout for 

new nurses. Not only are we actively recruiting qualified individuals, 

we are working to create an environment where nurses feel valued and 

opportunities abound. So you also will read about mentoring programs and 

on-site training options conveniently designed for working adults. 

In all you read, I hope it will be obvious that we take our mission 

seriously at Adventist Health. That our nurses—like all of our employees—

care enough to make a difference. •



f you asked Rick Duffield, RN, why he 
would recommend nursing, he’d tell 

you the same thing his aunt told him 40 
years ago. It’s all about options. In fact, 
out of curiosity, he recently made a list of 
all the things a registered nurse could do, 
and more than 50 possibilities soon filled 
the page, ranging from computer expert to 
professor to magazine editor. 

“The good news is that very few involve 
bed pans,” explains Rick with a laugh. 

Now a nurse coordinator in Adventist 
Medical Center’s (AMC) adult psychiatric 
services unit in Portland, Oregon, Rick has 
personally explored a number of avenues 
along a winding career path that has always 
been inspired by a desire to listen and 
understand. 

It all began in junior high where Rick 
remembers wondering why his classmates 

thought and acted the way they did, 
so he began pouring over stacks of 

library books in search of answers. 
He ultimately took his aunt’s advice 
and enrolled in the nursing program 
at Loma Linda University. His 
first clinical rotation took him to 
Patton State Hospital, where he 
discovered psychiatric nursing. 

“I knew immediately it was 
what I wanted to do,” recalls 

Rick. “To this day, I 
love trying to 

figure out 

where my patients are coming 
from. It constantly stretches my 
mind.” 

After graduating, Rick went 
on to earn a master’s degree 
in psychiatric nursing from 
UCLA. He soon grew tired 
of the Southern California 
smog and headed north where 
he spent the next eight years 
teaching psychiatric nursing 
at Oregon Health and Science 
University. Each summer, he’d 
brush up on his clinical skills at 
a local hospital. 

“Textbooks can only teach 
so much,” said Rick. “I always 
enjoyed using my experiences to bring a 
dose of reality to the classroom.” 

A desire for more reality in his own life 
inspired him to accept a position at AMC in 
1980. Twenty-five years later, he supervises 
more than 100 nurses and mental-health 
therapists whom he refers to as a big 
family. While he occasionally returns to 
the floors when things get busy, these days 
his well-honed clinical skills are often used 
to resolve conflicts and build team spirit 
among staff members. 

Throughout his career, Rick has most 
enjoyed the daily opportunity to sit down 
with patients and simply listen. 

“I just let them share and hope that 
my actions and deeds will display the 
healing ministry of Jesus,” explains Rick. 
“Our mission allows me to pray with 

my patients, refer them to a chaplain and 
address their spiritual as well as mental and 
physical needs.” 

These days, Rick is especially excited 
about Dr. Sandra Bloom’s “Sanctuary 
Model” that aims to create a safe and 
caring sanctuary for healing that is free of 
the stigmas often associated with mental 
health. By creating a more sensitive, home-
like environment, Rick has seen a drastic 
reduction in power struggles between 
patients and staff. 

“While our units are locked, we want 
patients to forget about the white walls 
and realize that we’re here to help, not 
judge,” says Rick. “It’s all about making a 
difference.” •

A



Across our four-state system, numerous 
Adventist Health hospitals partner with 
local colleges and universities to provide 
clinical rotations to student nurses. Not 
only do these collaborations benefit 
students by providing real-world learning 
experiences, they enable hospitals to scout 
for new talent. 

Walla Walla General Hospital (WWGH) 
in Walla Walla, Washington, serves as a 
clinical site for nursing students at Walla 
Walla College (WWC) and Walla Walla 
Community College. 

According to Marj Simons, BSN, MS, 
vice president of patient care services at 
WWGH, the collaboration is a benefit to 
both the students and the hospital. 

“Partnering with our local colleges gives 
us a chance to get to know the students 
and gives them the opportunity to become 
familiar with our culture and mission,” 
Marj said. “By the time graduation comes 
around, many of them are very interested 
in working at our facility because of their 
clinical experience here.” 

Likewise, Adventist Medical Center 
(AMC) in Portland, Oregon, partners with 
seven area schools for clinical rotations. 

“Each year, more than 350 students 
work in our hospital as part of their 
nursing education,” stated Carol Kunau, 
BSN, MBA, vice president of patient care 
services at AMC. “It’s a wonderful way for 
them to enhance their clinical skills and to 
learn about our distinctive mission.” 

According to Wynelle Huff, RN, PhD, 
vice president of delivery of care for 
Adventist Health, each of the system’s 20 
hospitals offers some type of new graduate 
orientation/training for new nurses. 

At Tillamook County General Hospital 
(TCGH) on the Oregon coast, new 
graduate training is offered as needed. The 
hospital’s program—which is similar to 
others throughout Adventist Health—runs 
for approximately three months and 
consists of approximately six days of 
classroom education and 10 to 12 weeks of 
supervised care giving under the guidance 
of an experienced preceptor or nurse 
mentor. 

“This program is a wonderful way to 
help our new grads become independent,” 
stated Donna Bechthold, RN, BA, vice 
president of patient care at TCGH. “It 
gives them the opportunity to become 
acclimated to their new jobs and helps 
orient them to day-to-day patient care 
under the guidance of an experienced 
clinician.” 

Likewise, AMC’s graduate nurse 
internship program orients a host of new 
nursing graduates each year. Designed 
to be flexible so that the program can 
be adapted to each new grad’s needs, 
competency assessments test critical-
thinking skills to determine how much 
orientation and mentoring each new nurse 
will need. 



In addition to on-the-job training, many 
system facilities partner with various 
schools of nursing in order to enhance 
career opportunities for students and give 
them the chance to pursue educational 
advancements. 

AMC has a very special relationship 
with WWC. In fact, the WWC School of 
Nursing and dorm are located right on the 
hospital’s main campus! 

“It’s a win-win situation for both the 
students and the hospital,” said Carol 
Kunau. “Not only is it a wonderful 
recruitment opportunity for the hospital, 
some of the students are hired as nursing 
technicians while they are still in school.” 

Lucille Krull, RN, PhD, FNP, dean of the 
School of Nursing at WWC, echoes Carol’s 
sentiments about the relationship. 

“Having our nursing program on the 
hospital campus is definitely an advantage,” 
said Lucille. “We have access to many of 
the services the hospital provides, such as 
their cafeteria, maintenance department and 

security. In addition, the hospital employs 
students as CNAs and provides a wealth of 
experts that the college can call upon for 
support.” 

In California, Pacific Union College’s 
LVN to RN program, a partnership with 
Hanford Community Medical Center 
(HCMC) and Ukiah Valley Medical 
Center is another example of a successful 
educational collaboration. The 18-month 
program, which to date has graduated 
153 students, offers on-site classes at both 
hospitals, designed specifically for working 
adults. 

“The LVN to RN program is a huge 
benefit to our employees,” stated Carol 
Hasselbrack, vice president of patient care 
services at HCMC. “It allows our nurses to 
pursue professional growth while meeting 
other job and life obligations. For many, it’s 
the only opportunity to further their nursing 
education.” 

In addition, many Adventist Health 
facilities offer free continuing education 
credits and a variety of other professional-
growth opportunities to nurses, including 
tuition reimbursement programs. Adventist 
Health also helps fund Seventh-day 
Adventist nursing programs, and many 
hospitals offer scholarships to nursing 
students. 

“We are always exploring creative ways 
to collaborate with educational entities in 
order to produce the best possible outcomes 
for the schools, our facilities and our 
nurses,” stated Wynelle Huff. •



hen you meet Nina Summers, RN, you are 
immediately struck by her soft voice and 

unassuming manner. She doesn’t like crowds. Or 
general chemistry (more on that later). But each 
day, her quiet strength brings hope and health to 
patient after patient as she rolls down the roads of 
southeastern Washington. 

As a home-health nurse at Walla Walla General 
Hospital (WWGH), the pace is not quite as hectic 
as it was during her 10 years on the general hospital 
floors. She typically sees five to six patients a day 
and spends 30 to 45 minutes with each. Along the 
way, she tends to catheters, performs assessments 
and provides skilled nursing care. 

“I love having that one-on-one time with no 
interruptions,” says Nina. “It’s a privilege to treat my 
patients in their own environments … to get to know 
their families. They’re not just a diagnosis.” 

Growing up in Othello, Washington, Nina 
was initially drawn to nursing by stories of her 
grandfather, a nurse, who she never knew. The tales 
of hospital life fascinated her, and by age 10, she was 

reading every nursing book she could get her 
hands on. 

Although her general chemistry course nearly 
convinced her that she’d made the wrong choice, 
Nina stuck with it and earned her Bachelor of 
Science in nursing from Walla Walla College. 
After graduating, she worked on WWGH’s general 
medical and post-surgical floors and frequently 
floated to other units such as obstetrics and critical 
care. When the hospital implemented Ask-a-Nurse, 
she traded her scrubs for street clothes and spent 
the next several years providing referrals and triage 
advice to patients by phone. 

The program was eventually closed down, and she 
found herself without a job. While some would have 
panicked, Nina saw it as an opportunity to explore a 
new career path. 

“I had always been kind of interested in home care, 
and they had an opening,” Nina recalls. “I was very 
persistent.” 

Her persistence paid off, and today her supervisor 
says he would trust her with his life. “Not only are 

hen Donna Bechthold, 
RN, had her first child 

in 1964, it was a life-changing 
experience. Not only had she 
instantly become a parent, but 
she also realized her dream of 
someday becoming a nurse. 

“I had such a wonderful 
experience with the OB nurses,” 
recalled Donna. “I realized right 
then and there that I wanted to 
be that kind of nurse.” 

Perhaps the best preparation 
for Donna’s future career was 

having three children by the 
time she was 21. Not only 
did she get a lot of exposure 
to obstetrical nurses, she also 
gained patience and compassion 
raising her daughters. 

In 1974, Donna and her 
husband, Wayne, moved to 
Nashville where she started 
nursing school. Shortly 
after she graduated with her 
Associate of Science degree, 
Donna landed her first job as a 
nurse—in labor and delivery! 

When a new career 
opportunity arose for 
Wayne—a clinical nursing 
instructor—in Florida, Donna 
worked as a floating nurse and 
gained valuable experience in 
a variety of specialties from the 
intensive care unit to medical 
surgical. Eventually, she found 
her way back to obstetrics and 
began what she describes as the 
perfect job for her at the time. 

“I was certain I had achieved 
all my career goals with this 
job,” recalled Donna with a 
chuckle. “Not only was it my 



area of interest, but I was also 
working part-time on the day 
shift. The ability to work and 
still have the flexibility to spend 
time with my family was such a 
blessing.” 

That flexibility is something 
that Donna encourages young 
people who are debating their 
career options to consider. 

“Nursing is an ideal career 
choice if you plan to have a 
family,” asserted Donna. “You 
can work part-time or at night. 
There are just so many ways 
you can make your schedule 
work around your kids.” 

Donna also stresses that there 

is no end of opportunities in 
the field. “Not only are there a 
vast array of clinical specialties 
available to nurses, you can 
choose to work in a hospital, 
a doctor’s office, a clinic, a 
law office or a school. Nurses 
can be teachers, executives, 
school nurses, public health 
workers … the opportunities 
and options are really almost 
endless.” 

Donna went on to earn a 
bachelor’s degree in health-care 
administration and today serves 

as the vice president of patient 
care at Tillamook County 
General Hospital (TCGH) in 
Oregon, where she oversees 
the clinical aspects of the 49-
bed facility. In addition to her 
operational duties, Donna is 
a mentor and cheerleader to 
the nursing staff and strives to 
provide an environment that 
fosters excellent patient care. 

“I feel it is my responsibility 
to provide a positive, 
supportive environment for our 
nurses and give them the tools 
they need to enable them to 
deliver the best possible patient 
care,” said Donna. 

Donna is also passionate 
about the distinctive mission 
of Adventist Health and 
the opportunities and 
responsibilities that come 
with working for a religious 
organization. 

“Spiritual care is one of the 
most important aspects of my 
job,” said Donna. “It’s truly an 
honor to be able to serve the 
Lord and extend His healing 
ministry to our patients.” •

her clinical skills and critical thinking top-notch,” 
says Bernie Hartnell, director of home-care services 
at WWGH. “She serves as the hands of Christ every 
day.” 

One of those days will always stand out in 
Nina’s mind. A 90-plus-year-old patient suffering 
from cardiac and respiratory problems was rapidly 
deteriorating. Her physician seemed to have written 
her off as a lost cause, but Nina was convinced that 
more could be done. She quietly persisted, and, after 
repeated phone calls, the doctor finally relented. Now 
in her late nineties, the woman is still going strong, 
thanks to Nina and some timely medication. 

Nina candidly admits to praying for all of her 
patients. And this woman was no exception. “I know 
God leads me to make better decisions than I would on 
my own,” she says. “At the end of the day, it feels good 
to know that I’ve been able to help another family 
through tough times.” •



SI members and curious spectators—
as many as 3,300 of them—gathered 

at the Sacramento Convention Center, 
August 3 to 6, for the organization’s annual 
international convention, themed “Christ’s 
Power … Our Hands.” 

Adventist-laymen’s Services and 
Industries, known by most as ASI, is 
an organization growing in popularity 
among Adventist business people and 
individuals alike. “The average church 
member usually discovers that they, too, 
can become actively involved in witnessing 
once they hear the testimonies of others,” 
says Sharon Robberson, convention 
coordinator. “Hearing all the diverse 
ways God is working through ordinary 
business people—well-diggers, artists, 
bankers, homemakers, educators, health 
professionals, car dealers, construction 
builders, media people—is truly 
inspirational.” 

ASI has approximately 1,000 members, 
but many Adventists are not familiar with 
the nearly 60-year-old organization. ASI’s 
mission is to inspire and train professionals 
and private sector business people to 

integrate their vocations with the gospel 
commission and ministry. Thus, its motto: 
“Sharing Christ in the Marketplace.” 

“I’d like to join ASI because two of the 
speakers explained our responsibilities,” 
said Charles Downing of Portland, Oregon. 
“I contact many new customers. I have 
opportunities to witness beyond just 
being friendly. It’s nice to network to find 
how I can share Christ’s message with 
unbelievers. This convention is first-class, 
very professional.” 

ASI is an eye-
opener to many. 
People attend the 
convention, listen to 

the testimonies, visit exhibits (295 of them 
this year), and they think, “I bet I could 
do that, too!” They go home and give it 
a try. The Member in Action segments 
where stories are shared are one of the 
most popular parts of the convention 
programming. 

Five years ago, Harold and Helen Clark 
of Tempe, Arizona., were church planting, 
and their efforts have resulted in a thriving 
group of 80. This year, the Clarks came to 
ASI for renewal, inspiration and ideas for 
future projects. “It’s neat to see God’s work 

getting done,” 
said Harold. 

“I came to 
ASI to see what 
new products 
are out, to 
fellowship 
and to meet 
people,” said 
Serita Katz, a 
Sacramento 
resident. Katz 
is preparing 
to open 



a child-care center, so she and husband 
Andre strolled the exhibit hall, looking for 
children’s materials. “This is my chance to 
influence children positively, and I’d love 
to join ASI after I start the business.” 

“Seeing what progress has been made 
through the year and hearing about all 
the new members and what they’re 
doing is fantastic,” says exhibitor Susan 
Kochenower of Gaffney, South Carolina. 
“We came with ShareHim, to recruit people 
for evangelism and to encourage people to 
get involved.” 

Young people also embrace the vision 
of integrating ministry and daily life. 
Convention programming includes 
sessions for children ages birth to 18. 
In addition, the ASI youth evangelism 
program, “Youth for Jesus,” mobilizes high 
school and college-aged students during 
the month before the convention. There 
were 40 youth this year who went door-
to-door, giving Bible studies and inviting 
people to evening evangelistic meetings. 
The program culminated just prior to the 
convention, and attendees heard stories 
from the youth on Friday night. This year 

there were 30 baptisms with more than 50 
continuing to study. 

“The witnessing young people inspire 
me a lot with what they’re doing,” said Paul 
Olm of Sacramento. “When I was growing 
up [in Brazil], children were seen and not 
heard. Things have changed!” 

ASI also supports ministry projects of 
all kinds, all over the world. The Sabbath 
morning project offering was collected to 
help finance specific projects during the next 
year. Totaling more than $2.3 million, it will 
be divided among the 40 diverse projects: 
Calexico Mission School on the border of 
Mexico will receive $25,000 to fund new 
classrooms and a new kitchen; the grant 
of $10,000 to the Central Nyanza field in 
Africa will provide portable fuel generators, 
public address systems and projectors for 
remote areas; Gospel Outreach will sustain 
10 evangelists for 3 years in the Sunderban 
Islands off the coast of India with a grant of 
$23,000. And the list goes on. 

The overflow offering will fully fund 
It Is Written and Maranatha Volunteers 

International’s joint project, Impact India 
2006, at more than $700,000. 

“Stories about witnessing are the best part 
of ASI,” says Ivan Kacarevic of Sacramento. 
“And during the church service, all the 
money that was raised—amazing!” 

Ivan and Radmilla, his wife, were ASI 
first-timers. “I have cried many times from 
happiness,” Radmilla says. 

“If you’re serious about your relationship 
with Christ and want to give life to the 
gospel commission, then connect with 
others that are living that passion, sharing 
Christ in their marketplaces,” suggested 
Debbie Young, ASI president. “Seeing 
the excitement people have about sharing 
Christ with others is my favorite part of the 
annual convention.” 

Read about ASI-funded projects and 
get information on membership, chapter 
meetings and future conventions by visiting 
www.asiministries.org. •



Children’s Care was born. It has 
been 27 years. We started with 
the first house built with the 
$40,000, and God has continued 
to supply the rest.

Our first little girl was dying 
with the same dysentery that 
had already killed five of her 
siblings. We built more cottages 
as fast as possible, but not fast 
enough to accommodate the 
children who began to pour 
in. Soon the problem was no 
longer the children from the 
earthquake, but from the civil 
war. The northern military 
base joined the mission school 
property, and the commander 
began bringing in the little 
victims of that war.

One day three little children, 
2, 4, and 6, were brought to us. 
“Their father, a friend of mine, 
was killed by a rebel, and their 
mother has been kidnapped,” 
the man who brought them said. 
“Their neighbors found the 
father’s body and the children 
alone, and brought them to us. 
We are friends of the family.”

It is hard to describe the grief 
and trauma the children were 
suffering. These little victims 
needed comfort, as well as 

I n t e r n a t i o n a l  C h i l d r e n ’ s  C a r e

t was after the devastating earthquake in 
Guatemala in 1976 that I received a call from 

Robert Folkenberg, then Central American Union 
president, in Guatemala. “There are around 5,000 
children left homeless. We have received $40,000 
for an orphanage and need a director who has 
experience with children. Would you help us?”

It was a tempting challenge, but it would mean a 
radical change in our lives. I asked two questions. 
“What kind of an orphanage are you talking about, 
and what about operating funds?”

“We have a mission school with plenty of land. I 
suppose we would build another dormitory. As for 
operating funds, just find sponsors for the children.”

But when I told him I wasn’t interested in that 
kind of an orphanage, he asked, “What kind are you 
interested in?”

He knew of my interest in abandoned children 
during our years as missionaries. I told him what 
I read in Welfare Ministry, that orphaned children 
should be placed in homes, patterned, as much 
as possible, on a Christian family. “I would build 
cottages for ten to twelve children each with 
Christian house parents, creating a children’s 
village.”

He responded, “Let’s do it!”
God’s providential leading in our decision is told 

in my book, A Leap of Faith which was published 
by the Review and Herald Publishing Association.

The rest is history. A group of dedicated laymen 
from the Northwest later met, and International 



homes, food, love, security, 
and education. But most of 
all, they needed to learn about 
their Father in heaven, who is a 
Father of the fatherless.

Morning and evening 
worship was part of the daily 
program in the homes, and we 
soon had a “children’s church.” 
It was a typical bamboo shelter, 
with a pulpit and pews. That 
original format of a village has 
become the pattern for every 
project that ICC has around the 
world, and it has truly become 
“International,” as we now 
have children’s projects in 19 
different countries. The pattern 
of a family has proved to be 
the closest to the ideal of a 
biological family. Children no 
longer feel like orphans.

People often ask, “How 
long do you keep them?” We 
answer, “They leave when 

they are ready to face life 
on their own, just like a 
normal family. This is 
their home.”

The first wedding 
on that campus was a 
thrilling event. The bride 
had graduated from 

college in Costa Rica, and 
was marrying a theology 

graduate. She insisted that her 
wedding be out in the jungle at 
The Pines. It was her home. By 
then there were twelve houses 
full of children, a four-teacher 
elementary school, and ICC 
had assumed the operation of 
the nearby mission school that 
provides secondary education 
to more than 300 students.

When Julia came home 
for her wedding, the whole 
village was excited, and the 
house-mothers helped with 
the food for the wedding feast. 
The children all gathered the 
flowers, ferns and palms to 
decorate the outdoor chapel.

God has blessed this program 
beyond our wildest dreams. The 
affiliation we have with ASI has 
helped us to spread the message 
about this mission for orphaned 
children. Our sponsorship 

program continues to grow, but 
we always need new sponsors 
to help us care for our children.

Requests continue to bring 
ICC to other countries where 
children are dying. We recently 
received a desperate call from 
the Democratic Republic of 
Congo. “We have 200 children 
here and no one to take them!” 
ICC is now building a village 
there on an island that offers 
safety from the war. To start 
with so many children was a 
challenge. They had to sleep 
several to a bed, but they 
are eating, and smiles and 
bright eyes take the place of 
desperation and fear.

A picture is indelibly stamped 
in my memory. In answer to an 
urgent request, we arrived at a 
humble home where a young 
mother was dying of breast 
cancer. As we entered the room 
that consisted of only the bed 
where she lay, she raised up on 
an elbow. “Oh, thank God you 
have come! I couldn’t bear to 
die and not know where my 
children would go.” Her pale, 
thin face was wreathed in a 
broad smile. “My last request 
was that I could be baptized and 

that my children could be in a 
Christian home. Kind friends 
carried me into the water, and 
now you have come!”

She was too weak to talk 
long. After assuring her that 
we would give her children a 
home, she asked that we bring 
her three little children to her. 
One by one she told them, 
“Mommy is going to sleep 
until Jesus comes, but these 
kind people are going to care 
for you. Promise me that you 
will be good and learn how 
to be ready to meet me when 
Jesus comes.” The radiant smile 
never left her face.

There wasn’t a dry eye 
among our group. As we 
walked out to our car, our only 
comment was, “Now we know 
why International Children’s 
Care exists.” And we know that 
it was all God’s plan.

For more information, call, 
(800) ICC-PRAY (800-422-
7729) and visit our Web site, 
www.ForHisKids.org. •

























Family Fellowship Festival

November 11-12, 2005

2005

Celebrating 125 years of the Upper Columbia Conference

Arpad and Adela Soo
Sharing Their
Amazing Story

T. Marshall Kelly
Musical Concert

Special Guests:

Upper Columbia Academy - Spangle, Washington

Information: (509) 838-2761 Meal Tickets: (509) 245-3642













GLEANER Milestones are 
for 50, 60, 65, 70 and 75th 
anniversaries and 90, 95 and 
100th birthdays. Information 
to include: date, location and 
type of celebration; date and 
location of birth or wedding; 
women’s maiden names; a brief 
résumé; first and last names 
of only the honorees’ children 
and their spouses with city/state 
of residence; total number of 
grandchildren; contact’s name 
and daytime phone number. 
Original color photos or 300 dpi 
JPG digital files (no published 
pictures) are only accepted for 
60 and 70th anniversaries or 
100th birthdays. Submit online 
form or print out PDF form at 
www.GLEANERonline.org > 
Contributor’s Information and 
mail it. Corrections will only be 
made in the GLEANERonline 
edition listings.



Information to include: couple’s 
first and last names including 
the bride’s maiden name (and 
previous married name); 
wedding date and location; 
full names (including mothers’ 
maiden names) of the couple’s 
parents (and step-parents); 
contact’s name and daytime 
phone number. Submit the online 
form or print out a PDF form at 
www.GLEANERonline.org > 
Contributor’s Information and 
mail it. Corrections will only be 
made in the GLEANERonline 
edition listings.



Information to include: date 
and location of birth and death; 
first and last names, including 
married women’s maiden names 
and previous married names; 
immediate surviving family 
members, (children, stepchildren, 
parents, brothers/sisters, 
stepbrothers/sisters, half-brothers/
sisters, grandparents) along with 
the city/state of residence for 
each; number of grandchildren; 
contact’s name and daytime 
phone number. Submit online 
form or print out PDF form at 
www.GLEANERonline.org > 
Contributor’s Information and 
mail it. Corrections will only be 
made in the GLEANERonline 
edition listings.



Call for Entries





Oct. 29-30, 2005 
College Place, Wash.

Register online at:
www.comfortinghope.org

For more information, 
call (509) 522-1438

Exploring the various 
styles of  attachment, devel-
oped in infancy and early 
childhood and how these 
styles lay the foundation of  
our relationships with 
others throughout our lives.

Anchorage 7:11 6:49 6:28 6:08
Fairbanks 6:56 6:31 6:06 5:42 
Juneau 6:13 5:54 5:35 5:17  
Ketchikan 6:06 5:48 5:32 5:16

IDAHO CONFERENCE
Boise 7:15 7:03 6:51 6:41
La Grande 6:21 6:08 6:56 6:45
Pocatello 7:00 6:48 6:37 6:27 

MONTANA CONFERENCE
Billings 6:42 6:30 6:17 6:06
Havre 6:45 6:31 6:18 6:05 
Helena 6:56 6:43 6:30 6:19 
Miles City 6:31 6:18 6:06 5:54
Missoula 7:03 6:50 6:38 6:26  

OREGON CONFERENCE
Coos Bay 6:47 6:35 6:24 6:13
Medford 6:42 6:31 6:20 6:10 
Portland 6:39 6:26 6:14 6:03

UPPER COLUMBIA
Pendleton 6:24 6:11 5:59 5:47 
Spokane 6:16 6:03 5:50 5:38
Walla Walla 6:21 6:08 5:56 5:45 
Wenatchee 6:28 6:15 6:02 5:50 
Yakima 6:30 6:17 6:04 5:53 

WASHINGTON CONFERENCE
Bellingham 6:36 6:22 6:08 5:56 
Seattle 6:36 6:23 6:10 5:58















KRISTI LITZINGER 
Associate Broker, GRI 

SDA REALTOR 
BOISE, MERIDIAN, EAGLE, NAMPA 

Investors    Sellers    Buyers 
Phone:  208-861-7122 

Email:  kris@sunvalley.net 
www.LitzingerProperties.com 



Adventism:
Lurching

Towards the
Kingdom.

Which Way
from Here?

A Seminar
presented by:

David Thomas
Alden Thompson

Walla Walla College

October 21-23, 2005
Portland, Oregon

All sessions in the
Sunnyside SDA Church
10501 SE Market St

** Friday 7:30-9:00 pm
** Sabbath 3:00-5:00 pm
** Sunday 10:00 am-noon

* * * * *
This seminar is the first of

three sponsored by the
Institute of Bible, Church &

Culture in the Portland area
for 2005-2006.  All sessions

are open to the public.

For information,
call (509) 527-2194
www.wwc.edu/ibcc





Charitable 
Gift Annuity

To Learn More:
• go to www.npucgift.org
• click on “Create Your Plan”
• chose your plan
• fill in the blanks and click           
  “Prepare Color Slides”
• receive a voice activated 
  PowerPoint illustration
• or contact your Local Conference   
  Trust Department or the NPUC  
  office at (360) 816-1400.

In Giving, 
You Receive


